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	Faculty of Social Sciences

	Information for applicants


	Post title:
	Post Doctoral Research Fellow, Innovation, Knowledge and Development (IKD)
Temporary 12 month contract to start as soon as possible

	Salary:
	£24,152 - £32,458 according to qualifications and experience

	Grade:
	Research Staff AC1/AC2 

	Post reference:
	5135

	Closing date:
	12 Noon -  2 January 2009
	Interview date: 

	27 January 2009
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	Section 1.0: THE POST


	Section 1.1:
Post details


	Post title:
	Post Doctoral Research Fellow – Centre for Innovation, Knowledge and Development 

	Reports to:
	Centre Director 

	Unit and/or team:
	IKD Centre 

	Salary details:
	£24,152 - £32,458

	Location:
	Walton Hall, Milton Keynes

	Working hours:
	37 hours

	Contract type:
	Temporary – 12 months
	Job share considered:

Secondment considered:
	No
Yes


	Section 1.2:
Post description


 
Overall Job Purpose

This is an exciting opportunity to assist the Director of the inter-faculty Innovation, Knowledge and Development Centre (IKD, www.open.ac.uk/ikd) to develop and/or assist the envelopment of bids for research funding. The appointment will be for 12 months starting as soon as possible.  The postholder will be based in the IKD centre, located in the University’s Faculty of Social Sciences.  The role will involve supporting the Director in co-ordinating and drafting several research projects that will be the core of large-scale bids, mainly in the area of finance and innovation. It is expected that the person will also be involved in one of the research projects, with a view to producing joint publications with IKD researchers.  The role will involve working closely with the IKD Research Secretary (to be appointed) to liaise with IKD’s project leaders.  
Main Duties

The Research Associate will be expected to:

· hold consultations (and/or a survey if necessary) across the centre to identify current and emerging research strengths and initiatives in the broad area of innovation and finance
· help develop a database of research expertise and interest in the university around innovation and finance
· identify research clusters in the centre and fit them with current or forthcoming research funding opportunities

· liaise with the IKD Director and secretary to organize and co-ordinate research bid submissions

	Section 1.3:
Person specification


Qualifications, experience, expertise and competence

Essential Characteristics (it will be essential for the successful candidate to be able to demonstrate evidence of the following):
Person specification:

· A PhD in Economics, Business Studies, or Technology Studies, or other relevant field (e.g International Development).

· Excellent organizational, management and academic diplomacy skills

· Knowledge of and experience with research funding councils and bodies

· The ability to work both independently and collaboratively

· The capacity to adhere to deadlines 

· Experience of interdisciplinary research: innovation studies; economic analysis; quantitative and statistical analysis; textual analysis; interpretive analysis. 

Desirable Characteristics (additionally, it will be desirable for the successful candidate to be able to demonstrate evidence of the following):

Desirable Characteristics (additionally, it will be desirable for the successful candidate to be able to demonstrate evidence of the following):

· Theoretical knowledge of debates on the economics and management of finance and (or) innovation, 

· Understanding of the history of research assessment exercise and the emerging research excellence framework

· A critical awareness of the connections between innovation, finance, and business strategy. 

	Section 2.0: APPLYING FOR THE POST


	Section 2.1:
How to apply


Application procedure
The following guidelines are designed to help you submit a job application in line with our requirements.

	a)
	Complete the full version of the application form.  The form has been designed to give the information needed at this initial stage and allows candidates to be considered in an even-handed way.  All sections of the application form should be completed, including the post reference number.  Once completed, you must sign and date the application form to confirm that the information and any attachments are correct.
Please remove any information from your application/CV that might give an indication of your race, religion or belief, or sexual orientation, as these details are irrelevant to your application.

	b)
	Write a covering letter indicating your suitability for this position,  how you believe you match the person specification in section 1.3 and what you can bring to this post.     Please ensure you provide relevant examples as evidence to support your statements and restrict your covering letter to no more than two sides of A4 paper.
All applicants should include with their application a paper they have written for publication (work in progress and not yet published is acceptable) 

It is in your interest to show, with evidence, how your experience and personal qualities address the person specification and the role of Post Doctoral Research  Fellow (IKD). 
Applicants who do not submit all the above requested documents will not be considered for shortlisting/interview.



	c)
	Provide 4 copies of your application form, cv and covering letter mentioned in b) above, provide top copy plus 3 photocopies and 1 copy of your written work

	d)
	Send the above documents to the following address, to arrive by the closing date shown in section 2.2 below:

The Recruitment Co-ordinator
The Faculty of Social Sciences
The Open University
Walton Hall
Milton Keynes MK7 6AA


Telephone: 01908 654483
Should you choose to use the University’s electronic application form which is available on www3.open.ac.uk/employment/applying.asp, it should be e-mailed to SocSci-Recruitment@open.ac.uk.  Shortlisted candidates who have submitted an electronic application will be asked to post one signed hard copy of their application to the above contact before interviews take place.


References

Three referees should be nominated, at least one of whom should be from your current or most recent employer.  Please provide full contact details in the Referee section of the application form, stating any reservations you may have about our approaching them.

Internal applicants only

When completing the ‘Referees’ section of the application form, please ensure you specify your Head of Unit as your ‘current employer’, as s/he is responsible for providing this reference or nominating an appropriate alternative referee.

Please be advised that the employing Unit is responsible for requesting references from your referees.
	Section 2.2: Application information


	Eligibility:
	The post is open to both Internal and external applicants

	Closing date:
	12 noon 2 January 2009 

	Pre-applications enquiries:
	If you have any queries about the role and nature of the post prior to applying or you wish to discuss informally please contact: Prof Mariana Mazzucato, IKD Centre Director, telephone +44-(0)1908 654437 or email M.Mazzucato@open.ac.uk

	Shortlisting:
	The interview panel will shortlist candidates whose written application demonstrates a good fit with the person specification, subject to a limit on the number of candidates to be interviewed.    Shortlisting will be completed as soon as possible after the closing date.   Decisions about shortlisting will be based solely on the information you provide on your application form and your covering letter.   References will be taken up on these shortlisted candidates.

	Interviews:
	Interviews will be held on 27 January 2009 and it is hoped that the successful applicant will be able to take up the post as soon as possible thereafter.
Candidates invited for interview will be asked to bring the originals of their highest qualification.

We try to plan interviews to be as relaxed as possible whilst covering the questions and issues which the panel will have agreed beforehand are appropriate to the post.

	Right to work in the UK
	Candidates will be required to prove their eligibility to work in the UK by producing verifiable documents.    To find out what visas and permits you may require in order to work in the UK please see   www.ukvisas.gov.uk  or telephone 0845 010 5555, the general enquiries line is open from 09.30 to 13.30, Mondays to Fridays, excluding public holidays.

	Disabled applicants:
	The Open University welcomes applications from people with disabilities.  Information about disability is requested solely in order to make appropriate arrangements for an interview if necessary.   If you are called for interview, please discuss any adjustments you may require to carry out the duties of the role with the interview panel so that appropriate arrangements and any adjustments can be made if necessary.   A map and access guide for the disabled indicating routes to buildings, lift access and reserved parking on campus is available upon request.  

	Recruitment procedures:
	The appointment process reflects the University’s and the Faculty of Social Sciences’ commitment to Equal Opportunities and the need to ensure these principles are reflected in all aspects of the appointment procedure.

If you have any comments or concerns about any stage of the recruitment process, please write to the Senior Faculty Administrator (Staffing, Governance and Infrastructure) Faculty of Social Sciences.   If, after this, you still do not feel that your concerns have been addressed, please contact the Human Resources Officer (Central Academic Units - Employment), Human Resources Division who will look into the matter.

	Medical examination:
	University appointments are subject to confirmation by the University's Medical Adviser.  

A medical questionnaire is sent to all appointees.  The University reserves the right to require a staff member in certain cases to submit to a medical examination by a registered medical practitioner acceptable to both the University and the member of staff concerned.

	Retirement Age:
	The Open University operates a normal retirement age of 65 and currently requires its academic, research and academic-related staff to retire on the 30 September following their 65th birthday. For this reason, we are unable to accept applications from individuals over the age of 65.

Applications can only be accepted from people up to the age of 64 years and 6 months at the date of their application.  Individuals should note that once employed they will be required to retire on the 30 September following their 65th birthday. This is in line with the Employment Equality (Age) Regulations 2006.


	Section 3.0: UNIVERSITY AND FACULTY INFORMATION


	Section 3.1:
The Open University


The Open University transforms lives through education.  It has become by far the largest university in the UK, now teaching well over 200,000 people every year.  We have expanded our activities throughout Europe and our highly rated teaching materials are used by other institutions in many parts of the world.  We are consistently achieving high rankings both in research and teaching quality assessments.

Programmes of study include BA and BSc degrees; taught and research-based postgraduate courses leading to Masters and PhD qualifications; professional training in the fields of management, health and social welfare, education, law, manufacturing and computing, and family, personal and cultural education and leisure interests.

Teaching is through the provision of specially designed, high quality, materials encompassing traditional print texts, television, video, CD-ROM, internet and electronic conferencing together with first class personalised tuition, learning feedback and support.

The success of the Open University is due to our outstanding staff.  There are around 13,000 staff (including 7,500 Associate Lecturers).  Staff and potential staff are treated solely on the basis of their merits, abilities and potential, regardless of gender, colour, ethnic or national origin, age, socio-economic background, disability, religious or political beliefs, family circumstances, sexual orientation or other irrelevant distinction.

We are also committed to the development of our staff to their full potential through lifelong learning, offering a range of formal and informal training and development activities to ensure that staff are able to perform their jobs to the best of their abilities and to help meet individual and University objectives.  Our objective is that all staff undertake a minimum of 5 days’ development activity in each year.

	Section 3.2:
Faculty of Social Sciences


The Faculty of Social Sciences is one of eight faculties and schools (the others are Faculties of Arts; Education and Language Studies; Mathematics and Computing; Science, Technology; Health and Social Care and the Open University Business School).   There is also an Institute of Educational Technology and a Knowledge Media Institute).

The Faculty of Social Sciences encompasses six social sciences academic departments - Economics, Geography, Politics and International Studies, Psychology, Social Policy and Criminology and Sociology.   In addition, there is the Deanery (which includes our Research Office and IT Support Team), which is the administration area of the Faculty.     These departments work together and with other Faculties to produce a range of modular courses.   The Faculty offers undergraduate and postgraduate distance teaching programmes and research degrees and attracts students from a wide range of educational and social backgrounds.   Full-time research students are based on campus.

At undergraduate level OU students may compose their degree profile by choosing courses from within and across all Faculties - or they may follow a more prescribed choice of study leading to a number of degrees (eg in Psychology) or certificates/diplomas.

Faculty central academic staff consists of approximately 120 academics based at Walton Hall in Milton Keynes who have the prime responsibility for course production, curriculum planning and research activity (supported by administrative and academic-related staff; research staff and support staff).   

A further 33 regional academics act as Staff Tutors and are involved in the recruitment, management, monitoring and support of associate lecturers from bases in all 13 regional centres, as well as contributing to the course production, curriculum planning and research effort of the Faculty.   Staff tutors are supported in their regional work by Faculty      

Co-ordinators based in each regional centre.   There is a vigorous intellectual life in the Faculty fostered by collaborative teaching and shared research interests.

Strategic Research Investment
Research is central to the mission of The Open University and in its relatively short history it has established research excellence and international standing in a number of fields.    An important part of this mission is also that its teaching should be informed wherever possible by the most up-to-date research.

The University aims to continue to be internationally recognised for the quality of its research in selected areas.   In the 2008 RAE the aim is to achieve the equivalent of grade 4* or grade 3* in all submitted areas.   A high priority will be to protect and enhance existing areas of excellence.   Additionally we seek to invest in departments and new research groupings that have the potential to reach this level within the timescale of the next RAE.

Where a significant impact and ability to attract external funding is likely, we aim to build large research programmes, groups and consortia that transcend department and institutional boundaries.   Further important themes are widening participation in research endeavour and the development of inter-institutional collaborative research programmes.   A key component of the strategy has been the establishment of interdisciplinary Research Centres including:


Innovation Knowledge and Development  (IKD) www.open.ac.uk/ikd

The Centre for Citizenship, Identities and Governance  (CCIG)      
http://www.open.ac.uk/socialsciences/ccig/index.html                 
                


The International Centre for Comparative Criminological Research  (ICCCR)     
http://www.open.ac.uk/icccr/
The Centre for Research in Computing  (CRC)    
                                      
The Centre for Research in Education and Educational Technology   (CREET)  http://creet.open.ac.uk/


The Centre for Earth, Planetary, Space and Astronomical Research                (CEPSAR)

Through the encouragement and support of excellent research, the University seeks to recruit and retain first rate staff who will contribute at the highest levels to both research and teaching.

	Section 3.3: THE ECONOMICS DEPARTMENT


Over the last decade the Economics department has developed as a small friendly group of Economics within the Faculty of Social Sciences. Members of the Department prepare and present undergraduate courses in Economics, contribute to interdisciplinary Faculty and University teaching, undertake research and supervise post-graduate research students. The Department has a strong reputation for applicable research, increasingly with a significant impact on policy, and for economics teaching designed for adult learners undertaking multi-disciplinary degrees.

Economics Staff in the Faculty of Social Sciences

The current academic members of the Economics Department, and their research interests, are:

Professor Paul Anand, Professor of Economics, Decision Sciences and Philosophy: decision theory and social choice, decision analysis in health, behavioural economics

Professor Vivienne Brown, Professor of Intellectual History: interdisciplinary history of economic thought, including Adam Smith; agency; rights; John Locke. 

Dr George Callaghan, Senior Lecturer and Staff Tutor: labour economics; currently working on a study of the labor process in call centers.

Mr Ian Fribbance, Senior Lecturer and Associate Dean: economics and public policy issues, particularly the economics of transport; taxation economics, and European monetary integration.

Mr Alan Gillie, Lecturer: public sector economics; currently working on nineteenth century concepts and measurement of poverty

Mr Martin Higginson, Senior Lecturer and Staff Tutor: economics of governance; economics and social policy. 

Professor Susan Himmelweit, Professor of Economics: feminist economics, economics of the household; models of caring labour and gender analysis of the tax/benefit system.

Professor Maureen Mackintosh, Professor of Economics: economics of public service organisation and management; currently working on health care reform and regulation in Africa 

Professor Mariana Mazzucato Professor of Economics of Innovation: industrial organisation, economics of technological change, evolutionary theory and stock price volatility. 
Ms Cristina Santos, Lecturer: development economics, econometrics

Mr Alan Shipman, Lecturer: personal finance, economics and sociology.

Dr Roberto Simonetti, Senior Lecturer: economics of technical change, economic growth and evolutionary economics

Mr Hedley Stone: Lecturer and Staff Tutor: international trade and income distribution; consumer behaviour.

Dr Andrew Trigg, Senior Lecturer and Head of Department: political economy of Marx, Keynes and Kalecki; economics and sociology of consumption.

Recent Research Fellows include:

Dr Jerome De Henau – Econometrics and Household Economics

Dr. Elif Bascavasoglu- Innovation, Knowledge and Development 
Recent research Students include:


Dermot Coates, Housing, Capabilities and Welfare


Pelin Demirel, Firm Dynamics and Differential Knowledge

Graham Hunter, Econometrics of Happiness and Capabilities

Martin Higginson, Impact of Primary Trusts on Health Equity

Kwadwo Mensah, Wellbeing of Migrant Health-Care Professionals

Will Moore, Innovation and Productivity in US Automobile Industry

Ian Wright, Computational Approach to Economic Value

Further information about staff and their research interests is available on the Social Science Faculty website: 

http://www.open.ac.uk/socialsciences/about-the-faculty/departments/economics/our-staff.php
Equipment and Facilities:  centrally based staff have offices at Walton Hall and every staff member has personal access to computing facilities (and the necessary training), is connected through e-mail and servers to the University network and supported by the University’s Computing Service.   

Section 3.4:  Innovation, Knowledge and Development (IKD)

The Centre for Innovation, Knowledge and Development (IKD) is the Open University’s

vibrant inter-faculty research centre. It brings together innovation research in the

faculties of Social Sciences, Maths-Computing-Technology and the OU Business School

to pool diverse areas of expertise and to do joint research.

IKD’s research focuses on three major interlocking themes: Innovation and Industry

Dynamics; Governance of Innovation and Development Policy; and Regional Innovation

and Knowledge Management — allowing an innovative perspective on the interactions

between technology creation and diffusion, business behaviour, government and

non-governmental actors. A primary focus is on exploring ways that knowledge and

innovation can contribute to inclusive and sustainable patterns of economic and social 
development.w
ww.open.ac.uk/ikd

IKD’s strength comes from its diversity and its ability to cross traditional discipline

boundaries. This permits research relevant to that primary focus in the following cross

cutting areas: for example, governance and politics of innovation; conflict; education;

migration and diaspora; the Asian driver economies; health; the new life science economy;

innovation over the industry life-cycle; capabilities and capacity development; publicprivate

partnerships; regulatory frameworks; social justice, complexity and enterprise

development and entrepreneurship.

For a list of current IKD projects and events, please visit the IKD website: www.open.ac.uk/ikd
Director: Professor Mariana Mazzucato 

Research Coordinator: Dr Theodoros Papaioannou 

Stream leaders: 

· Innovation and Industry Dynamics: Dr. Roberto Simonetti

· Governance of Innovation and Development Policy: Dr. Giles Mohan 

· Regional Innovation and Knowledge Management: Dr. Les Budd

	Section 4.0: TERMS AND CONDITIONS OF SERVICE


This sheet provides a flavour of staff benefits and facilities.  Full details will be available when you join us.

	Equal opportunities:
	The Open University aims to create the conditions whereby students and staff are treated solely on the basis of their merits, abilities and potential, regardless of gender, colour, ethnic or national origin, age, socio-economic background, disability, religious or political beliefs, family circumstances, sexual orientation or other irrelevant distinction.  The University has an action plan to implement this policy.

	Family friendly policies:
	Staff are entitled to 52 weeks maternity/adoption leave.   Statutory maternity/adoption pay will be paid for a maximum period of the first 39 weeks, made up to full pay for the first 18 weeks, subject to minimum service conditions.    Staff have the right to return to work at any time within 52 weeks of the maternity leave start date, again subject to certain conditions.    Staff are entitled to a maximum of 10 days’ paid paternity leave in connection with their wife’s/partner’s confinement in any one leave year in addition to normal leave entitlement, again subject to certain conditions.

	Pension schemes:
	Staff have the option of contributing to a Final Salary pension scheme and the University contributes around 14% of salary.  Full details will be sent with any offer of employment but any preliminary enquiries should be addressed to the Pensions Section, Human Resources Division 01908 652431 or 652957.

	Holidays:
	The annual leave entitlement is 30 days (for full-time secretarial and clerical support staff) or 33 days (for academic, academic related and research staff) in the leave year 1 October to 30 September, in addition to all bank and other public holidays and an additional 3 days at Christmas when the University is closed.  A staff member joining during the leave year will be entitled to leave in proportion to the period served.   From 1 Oct 2005, support staff will be entitled to 3 days long service leave per annum, after 5 years’ service, entitling them to 33 days in total after 5 years’ service.

	Smoking policy:
	Please note that smoking is not permitted in University buildings, bars and catering areas.    Smoking is only permitted in designated outdoor areas.   Any questions about the policy should be raised at interview.

	Location:
	Appointees are normally expected to live within a reasonable travelling distance of their place of work.

	Changes of duties:
	Offers of appointment to the University are subject to acceptance of the condition that the University reserves the right to make changes to the post holder’s duties and to require them to work in other areas of the University and to be subject to any special conditions applying in those areas in furtherance of the University's objectives.  Further information on this point is included in the offer of appointment to the successful candidate.


	Section 5.0: BENEFITS AND FACILITIES


The following provides information about some staff benefits and facilities.  Full details will be available on successful appointment.
	Staff development:
	We have a strong commitment to providing training and development in and beyond your current role.  This includes thorough induction into the organisation and regular reviews of your training and development needs.  The objective is that all staff should undertake at least five days’ development activity in each year – this may include attendance at formal courses or other learning e.g. use of self-study material.  We invest substantial time and money in our staff development provisions and we waive fees for staff wishing to study our own courses.

	Facilities:
	· Catering facilities at Walton Hall provide meals, snacks and drinks.  Facilities in regional centres vary.
· Open University Club (offering a number of club and society events, sports and social outlets).

	Facilities located at the Walton Hall campus:
	· Occupational Health Department provides professional advice to individuals and managers on all work related health issues.  

· NatWest bank sub-branch.

· Shop selling general provisions.

	Local education facilities (posts based at Milton Keynes only):
	Information on local schools can be obtained from the Learning and Development Directorate, Milton Keynes Borough Council on 01908 253489 or visit their website at www.mkschools.net

	Nurseries (posts based at Milton Keynes only):
	The Mulberry Bear Day Nursery & Pre-School is a purpose-built nursery on the Walton Hall campus.   It is an independent charity supported by The Open University and managed by parents.    OU staff applications are given priority but there may be a waiting list in some age groups and an early application is advised.    Since the Mulberry Bear Centre is independent of the Open University, appointees cannot be guaranteed a place for their child.   For further information, please telephone the Centre Leader on Milton Keynes (01908)  653867, email mulberrybear-enquiries@open.ac.uk or see their website at www.mulberrybear.org.uk
There are a number of other private nurseries in the Milton Keynes area.   There is also a Borough of Milton Keynes nursery at nearby Kingston where the University has reserved places.

	Pre-school child care subsidy scheme:
	The Open University has a means tested childcare subsidy scheme. Those eligible are provided with a Childcare Voucher that can be used as part payment for the care of children under 5 years of age.  For further information about the scheme contact the Human Resources Division on 01908 655050.

Childcare Vouchers:  we have introduced a salary sacrifice scheme to enable staff to take advantage of tax and NI exemption on up to £243 of childcare vouchers per month.   The scheme is managed by Busy Bees.   Further information will be provided on appointment.

For further information about the scheme and an application form please contact the Child Care Subsidy Administrator in the Human Resources Division.


We are required by the Asylum, Immigration and Nationality Act of 2006, to check on your eligibility to work in the UK.  You are required to bring proof of your eligibility with you to  interview should you be shortlisted.
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